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EVIDENCE               APPENDIX   A 

Excerpt from English Program with 4 Blocks Literacy pedagogies embedded into the learning program 

Classroom pedagogy is based on 4 Blocks Literacy learning strategies. 
This is an innovative evidenced based literacy program for students with 
disabilities that has been adopted by our school. Key staff members were 
trained in this pedagogy and have since hosted professional development 
for all teachers and SLSO’s to optimise the adoption of these learning 
strategies as a common approach to learning throughout the school. Indi-
vidual learning goals are embedded into these targeted programs.  
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English Program exemplifying 4 
Blocks Literacy Strategies 
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Reports 

NJS provides both mid year 
and end of year formal      
reports.  These provide     
progress information on a 
students individualised goals 
and represent the      
culmination of assessment 
data that has been collected 
in relation to their ILP goals. 
Below represents an excerpt 
from a semester 2 report. 

Progress towards individual goals is monitored by a task 
analysis of skills that act as indictors of achievement. The      
results of assessment towards these indicators are analysed by 
as students LST and provide the bases for discussion when 
considering a students strengths and needs in their consequent 
ILP.  Students of all abilities access a 

holistic curriculum that encompasses 
NSW syllabus requirements.     
Strategies and opportunities for 
meeting individualised learning goals 
are embedded into Key Learning 
Areas. Semester 2 reports include an 
overview of KLA learning. 

Clearly labelled as a Personalised 
Learning Report, assessment P 
scales provide context for student 
achievement.  

Teachers analyse the 
results to inform the 
development of future 
goals. 

Access to complimentary 
activities are briefly   
outlined and indicators of 
participation rates noted. 

✔

✔
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Newcastle Junior school is a PBL school.  

Positive Behaviour for Learning (PBL) is a comprehensive, 
integrated whole school approach to student wellbeing and 
behaviour. PBL is a process that supports and creates a positive 
learning environment that enables student learning and      
wellbeing. Successful implementation of PBL is underpinned by 
the support and commitment of the whole school community. It 
is based on a continuum of prevention and intervention. 

Newcastle Junior School has established a 
PBL team dedicated to promote sustainability 
and implementation of PBL within the school. 
A PBL action plan was established and goals 
set. The team meets twice a term and weekly 
whole school updates on Tuesday mornings. 
The team is committed to the process to 
promote and teach PBL in the school. The 
team has developed a school-wide teaching 
matrix. This matrix is used to define how the 
school-wide expectations apply to specific 
areas.  The teaching matrix is distributed to all 
staff. 

PBL is embedded throughout our school       
systems at a foundation level. It is a problem 
solving framework that addresses the social 
behaviour and academic outcomes.  This 
approach enhances the school's capacity to 
design effective learning environments. Our 
school has established 3 clear positive     
expectations: prevention system- we learn, we 
care & we safe. The expectations are posted in 
public areas around the school. 

✔

✔



EVIDENCE APPENDIX E 

Teaching plans for school-wide expectations 
are developed.  After consultation with staff, 
lesson plans are being developed to teach 
school-wide expectations as well as address 
our students needs and abilities.  A scope and 
sequence is developed to assist the teaching 
schedule. These behavioural expectations are 
taught both directly and informally. 

A system is in place to acknowledge and 
reward our school-wide expectations, awards 
at weekly stage assemblies and the more 
formal whole school assemblies, twice a term. 

PBL lesson plan explicitly teaches  skills for positive behaviour 

Student receiving PBL award 

PBL Teaching Matrix 
Child Protection Training 
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Transitioning to and from 
NJS 

Transitioning to and from our 
setting can be a very stressful 
time for both parents and     
students. To make transitions 
successful a lot on information 
needs to be shared with both the 
school and parent as well as the 
student. To maximise this      
sharing and  to  help lesson 
anxiety during these times NJS 
has in place a set  opportunities 
that are targeted to meet the 
needs of our school and our 
families.   

For students transitioning into our school a set of procedures has been developed to ensure the process is as 
successful as possible.  Where appropriate staff may visit the student in their preschool or early intervention setting. 
Information about the student is gathered by parents participating in a conferencing interview. A  student profile is 
created to share information, including health care needs about the student.  

Students transitioning to another school will where appropriate participate in an individualised transition program 
designed again to ensure the successful sharing of information. The plan regularly includes visits to the school by 
the parent and the student—often supported by their teacher or SLSO. Photographs are taken and social stories 
developed to help the student understand the changes. Information is shared where appropriate. 

Students transitioning to our Newcastle Middle School (NMS) campus also enjoy a structured transition process. 
Activities to have access to NMS facilities begin around the middle of the year. Year 4 students attend NMS for 
school performances as well as structured play sessions designed to ease the anxiety of transitioning to a new 
setting. This also provides opportunities for staff and students to become familiar with one another and for current 
and future teachers to share information. NJS and NMS students are also provided the opportunity to participate in 
a joint camp at Myuna Bay, again designed so that students and staff become familiar with each other prior to 
transitioning 

Individualised transition plans also include formal current and future teachers meeting with parents and carers.  
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Kindergarten Orientation days are      
designed for parents to share and gain 
information and to meet school staff. 
Students are given opportunities to meet 
their teachers and peers and to become 
more familiar with the school environment. 

✔
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Training was provided to introduce the tool to executives. 

SWANs  

In 2016 Newcastle Junior School voluntarily 
elected to take part in a trial  of the SWANs 
assessment tool developed by Melbourne   
University. 

The tool—Profiling Developmental Standards 
of Learning in Students with Additional Needs 
(SWANs), has been developed as a       
competency based assessment program. This 
is intended to identify and map developmental 
progress in competency terms to link this to 
successful teaching and learning strategies. 

External Assessment 

The provision of an appropriate external assessment tool 
for students with a disability has only recently emerged. 
Newcastle Junior School is in the process of  trialling 2 of 
these developmental profiling tools.  

✔

✔

✔

✔
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A comparable process is currently being undertaken using 
the Personalised Learning and Support Signposting Tool 
(PLASST). This program was made available by the      
Department in 2015 and is an optional tool to use to assess 
students with additional needs. 

Similarly executives have discussed the program in stage 
groups and are in the process of highlighting issues around 
the program. 

Executive brought this information back to their stage groups 
and supported teachers to explore the profiling tool. Teachers 
collaborated to create 5 developmental profiles of students 
that they were very familiar with. A short list of pros and cons 
was developed.  

This list was then taken to an executive meeting where details 
of the program were discussed in further detail. Pros and cons 
were listed and a survey taken to record whether executive 
staff would recommend this tool. 



✔

✔

✔
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