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places in which we live. The Board pay respects to their Ancestors and Elders past and present 
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continuing custodianship of the land, seas and sky. 
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NSW Skills Board 
Annual Report 2025 
 

The Hon. Steve Whan, MP,  

Minister for Skills, TAFE and Tertiary Education  

GPO Box 5341 

SYDNEY NSW 2001 

 

 

 

Dear Minister, 

 

On behalf of the NSW Skills Board, I am pleased to submit the NSW Skills Board’s 2025 Annual 

Report to you for presentation to the NSW Parliament, prepared in accordance with the provisions 

of the Government Sector Finance Act 2018 and NSW Treasury Policy and Guidelines Framework 

for Financial and Annual Reporting TPG25-10. In addition, the report contains the department’s 

audited financial statements for the 2024-25 financial year and appendices as required by 

legislation. 

 

The Report highlights our key achievements in the skills space, with particular emphasis on industry 

engagement and collaboration. We have had a key focus on addressing critical skills shortages in 

the priority sectors of digital, construction, net zero, and aged care and disability support. These 

sectors face major skills shortages and are recognised as priorities areas at both the state and 

federal levels. 

 

Yours sincerely 

               

Steven Worrall, Chair NSW Skills Board    Alan Lipman, Member NSW Skills Board 

NSW Skills Board 

GPO Box 33, Sydney NSW 2001 

https://education.nsw.gov.au/skills-nsw/nsw-skills-board 

 

ISSN 2204-0668 (Print) 

ISSN 2204-2423 (Online) 

 
This publication can be found on the Board’s website at https://education.nsw.gov.au/skills-nsw/nsw-skills-board/nsw-

skills-board---research-and-publications 
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Chairperson’s overview    
 

 

 

The NSW Skills Board plays a key role in providing independent advice to the 

Minister about the vocational education and training (VET) sector and how best 

to meet the skill needs of NSW.  

 

This year, the Board has continued to work closely with the Minister for Skills, TAFE and Tertiary 

Education, the Hon. Steve Whan, MP, to align our efforts with the priorities outlined in the NSW 

Skills Plan 2024-28: Building Skills and Shaping Success. The Board provided strategic advice to 

inform the development of the Skills Plan and has continued to support its implementation through 

the Board’s 2025 Work Plan. This has included a focus on the Board being a critical friend to NSW 

Government, and the connector between industry and government to support the Plan’s 

implementation.  

 

Throughout the year, the Board’s industry sub-committees solidified their focus on Critical Skills 

Areas (CSAs) identified in the Skills Plan, spanning the digital, construction, and care sectors, while 

expanding our engagement in the net zero sector. These CSAs face major skills shortages and are 

recognised as priorities at the state and federal level.  

 

The Board continues to support the NSW Digital Skills and Workforce Compact to drive employer 

engagement with VET, with 41 Compact Partners so far committing to the 20% Alternative 

Pathways Pledge. In the care sector, the Board is utilising its extensive research and consultation 

findings to explore where NSW can make meaningful progress in addressing skills needs in this 

space. In construction, we provided advice on strategic workforce planning for major projects and 

regional skills needs, in particular in NSW’s Renewable Energy Zones, ensuring that there is a focus 

on the overlap in skills required by the net zero and construction sectors.   

 

The Board has also continued its research agenda through commissioning research on future 

challenges for the NSW VET system. This provided valuable insights into the megatrends impacting 

the sector, including labour force shortages, regional training delivery, the role of industry, and the 

impact of digitisation and artificial intelligence.  

 

The Board has also supported thinking on the future of skills governance in NSW and has been 

constructively engaged in consultations on potential skills governance reform, in response to an 

action outlined in the NSW Skills Plan. I welcome efforts to ensure NSW’s skills governance 

arrangements are fit for purpose, support planning for regional skills, and are aligned with national 

structures.   

 

I would like to thank all Board members for their significant contributions throughout the year. 

 

 

Steven Worrall, Chair 

NSW Skills Board  
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Overview 
 

Purpose, Vision and Values  
 

The NSW Skills Board was established in 2013 under the Skills Board Act 2013 No 99 (the Act).  

The Board provides independent, high-level, strategic advice to the NSW Government on the NSW 

skills system, and on how best to meet the skills and training needs of NSW. The Board supports 

key state skills priorities by providing government with industry-informed advice, fosters 

collaboration across stakeholders to address critical skills needs, and helps shape and refine skills 

policies and programs. 

 

The Board’s vision is for NSW to have a skilled and future-ready workforce supported by a strong 

skills system that addresses the needs of industries, employers, students and communities across 

NSW. 

 

The Board is supported by the NSW Department of Education (the department) through the NSW 

Skills Board Secretariat. 

 

The Role and Functions of the Board - Aims and Objectives  
 

The Board has the following functions as specified in section 6 of the Skills Board Act 2013 No 99: 

a. to provide the Minister with an independent, strategic perspective on the vocational 

education and training system in New South Wales, 

b. to oversee major reform of the vocational education and training system in New South 

Wales and its implementation, including reform that maintains the TAFE Commission as the 

major provider of vocational education and training, accessible across New South Wales, 

c. to monitor and advise the Minister on the performance of the vocational education and 

training system in New South Wales, including financial performance, fiscal sustainability, 

levels of training activity and the achievement of State priorities, 

d. to advise the Minister on the allocation of the State and Commonwealth vocational 

education and training funding and the New South Wales vocational education and training 

budget, 

e. to collect and analyse labour market intelligence, in particular intelligence on skills shortages 

and future skills and workforce development needs in New South Wales, 

f. to coordinate the development of strategic skills plans that reflect the priorities and directions 

of the New South Wales Government regarding vocational education and training, 

g. to oversee quality assurance in the vocational education and training system in New South 

Wales, 

h. to ensure the availability of accurate consumer information on vocational education and 

training in New South Wales and appropriate consumer protections, 

i. to commission and conduct enquiries and research into any matter relevant to the functions 

of the Board, 

j. to advise on strategies for more effective educational pathways between secondary school, 

vocational training and higher education in New South Wales, 

k. to consult widely with reference groups and other representative bodies and persons in the 

vocational education and training industry, 

l. to investigate and advise the Minister on any matter relating to training, skills development 

and higher education referred to the Board by the Minister or on its own initiative, 

m. such other functions conferred or imposed on it by or under this or any other Act. 

https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2013-099
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Management and Structure 
 

Board Member Biographies 
 

Steven Worrall 
 

Steven Worrall is the Managing Director, Microsoft, and is responsible for the 

overall business in Australia and New Zealand. He ensures that the company 

meets the needs of its customers and the more than 11,000 partners and 

independent software vendors that sell or build on the Microsoft platform in 

Australia and New Zealand.  

Steven was appointed to his current role in January 2017 and works with 

organisations to drive innovation and business improvement through the 

application of technology in many areas, including productivity solutions, mobility 

and cloud services. 

 

Steven is a passionate advocate for diversity and inclusion with a particular focus on improving 

Indigenous inclusion and addressing wellbeing and mental health in the workplace. Steven is the 

founding Chair of Corporate Mental Health Alliance in Australia and the Microsoft Global Indigenous 

Employee Resource Group Executive Co-Sponsor. Steven is also committed to a sustainable and 

inclusive future and is a founding member of the Australian Climate Leaders Coalition. Steven holds 

an Honours degree in Electrical Engineering and a Master of Business Administration. He is a 

member of the Australian Institute of Company Directors and lives in Sydney with his wife and three 

children. 

 

Annabel Crookes 
 

Annabel has more than 20 years’ experience in the construction industry and 

is an experienced director, general counsel, and company secretary.  

 

Joining Laing O’Rourke Australia in 2007 as Corporate Counsel, Annabel was 

the second lawyer to join the in-house Legal team, playing a leading role in 

developing the organisation’s internal Legal capability. Since then, she has 

held several leadership positions at Laing O’Rourke. 

 

In 2011 Annabel stepped into a broader leadership role as General Manager 

of Laing O’Rourke’s Human Capital and Legal teams and Company Secretary. 

In 2018 Annabel became the first female member of the Australian Executive 

Committee and currently leads the Legal, Risk and Company Secretarial functions in Australia. 

During 2023 and 2024 she also took on a role as Director – Delivery for a number of Victorian rail 

projects, and in 2025 performed the role of Interim Clients & Markets Director. Annabel is an integral 

member of Laing O’Rourke’s executive and works closely with Group representatives to ensure 

appropriate and industry leading practices are in place. 

 

Annabel was elected as the first female President of the Australian Constructors Association in 

November 2022 having previously been a Vice President and Director. She is also an executive 

lead of the Construction Industry Leadership Forum – a collaboration of NSW, Queensland, 

Victorian and Western Australia government agencies and industry to create a sustainable and 

productive construction industry.  
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Annabel is a graduate of the Australian Institute of Company Directors (2014), completed her MBA 

at the AGSM (2011), and Bachelor of Laws from UNSW (1998).   She has held external Directorship 

roles in the not-for-profit sector in the past. 

 

Robyn Delander 
 

Robyn is the Owner/CEO of Health & Safety Advisory Service (HSAS) Pty Ltd, a 

private Registered Training Organisation, with dual campuses located in outer 

Western Sydney. She has multi-faceted qualifications and expertise in Early 

Childhood, Primary School and Diverse Needs, together with Applied Science, 

Work Health and Safety sectors.   

 

HSAS is a niche training provider for a wide range of key infrastructure projects 

across NSW including road, tunnel, rail, energy, air and water, namely Sydney 

Metro, WCX, Parramatta Light Rail, Central and Western Packages, M6 and M12, Sydney Water, 

TransGrid, Western Sydney Airport and Sydney Gateway, Western Harbour Tunnel and HumeLink 

projects.    

 

Robyn was previously employed by TAFE NSW as a faculty teacher and served in various corporate 

state-wide marketing and training consultancy positions with TAFE Plus, the commercial arm of 

TAFE NSW. Other educational roles included a range of rural, regional, community-based and 

outreach programs across early childhood, school age, sport and recreation and the higher 

education sectors.  

 

Robyn maintains close links with the major infrastructure contractors, their associated 

subcontractors and state regulators to remain at the forefront of implementing industry best practice 

training solutions across the breadth of NSW Government funded projects. 

 

Jillian Kilby 
 

Jillian Kilby is an Australian Sir John Monash Scholar holding a degree in 

Civil Engineering (Sydney University), and an MBA and Public Policy 

Masters (Stanford University). She is a Fellow of the Institute of Engineers 

Australia and Graduate of the ACID. 

 

Jillian has experience in engineering, project management, consulting, 

facilitation, and economic development in Australia and the USA. She holds a number of roles, 

including Chair of the Australian Public Policy Institute, Member of the USYD Faculty of Engineering 

Industry Advisory Board, Managing Director of The Stable Group and Founder of The Exchange. 

Jillian was the 2018 NSW/ACT Rural Woman of The Year and is an advocate for people in the 

regions. 
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Alan Lipman 
 

Alan Lipman is the Director of Industry Growth Program for the Advanced 

Manufacturing Growth Centre Limited (AMGC). AMGC contracts with 

Government to help implement policy in relation to small to medium enterprises 

involved in manufacturing. Alan has extensive experience working across 

different sectors in Australian manufacturing, including healthcare, medical 

device, advanced manufacturing, precision engineering, and contract 

manufacturing.  

 

He was previously the Chair of K Care Healthcare Equipment, the Consumer Advocacy Panel 

(which was part of the Australian Energy Market Commission) and the NSW Smart Meter Task 

Force. 

 

Jordan O’Reilly 
 

Jordan O’Reilly OAM is the co-founder of Hireup, an online platform that gives 

Australians with disability the power to find, hire and manage their own 

personal care support team. As the leading support platform for people with 

disability and their families in Australia, Hireup supports 10,000 clients 

annually and employs a similar number of support workers. 

 

Previously, Jordan co-founded Fighting Chance, an award-winning not-for-

profit organisation which creates social enterprise solutions to some of the 

most pressing challenges in the disability sector. Mr O’Reilly recently served on the Westpac 

Stakeholder Advisory Council and the NSW Public Service Commission. 

 

Jordan has been awarded numerous honours for his service to the disability community, including 

an Order of Australia Medal (OAM), the Westpac Social Change Fellowship, the EY Young 

Entrepreneur of the Year award, and the Queen's Young Leaders Medal. 

 

Arnie Selvarajah 
 

Arnie Selvarajah is a Chartered Accountant and an Executive with multi-

industry experience. He is currently the Group Co-CEO of Bell Financial Group 

(ASX: BFG), an Australian owned wealth management business utilising 

innovative technology to create a unique service model. 

He has experience in transforming traditional business models to leverage 

digital opportunities and applying technology to lift customer satisfaction. Arnie 

was a General Manager for Commonwealth Bank Local Business Banking as 

he led the NSW and ACT team in transformation of the Local Business Banking unit, encompassing 

140 staff and $105 million in annual revenue. 

 

He was previously CEO and Executive Director of Bell Financial Group, CEO and Finance Director 

of Food Service Associates, and Vice President in Strategy of Bankers Trust Funds Management. 
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Chloe Read (ex-officio member) 
 

Chloe Read was appointed Managing Director of TAFE NSW in April 2025. 

With over 20 years of experience in public sector education, Chloe brings 

expertise in public policy, strategy, intergovernmental relations, program 

management and IT. Most recently, she served for five years as Deputy 

Secretary, Education and Skills Reform, at the NSW Department of Education, 

where she oversaw key initiatives such as the NSW VET Review and the first 

NSW Skills Plan in over 15 years.  

 

Chloe joined TAFE NSW in January 2025 and has formed a deep connection to the organisation 

and the people we serve. She is incredibly proud of the work that TAFE does and how staff at TAFE 

are passionate and expert in their roles and put the needs of TAFE students first.  

 

Jeremy Kurucz (ex-officio member) 
 

Jeremy Kurucz is the Acting Deputy Secretary for Education and Skills Reform 

at the New South Wales (NSW) Department of Education. In this role, he is 

responsible for leading strategic initiatives aimed at enhancing educational 

outcomes and aligning skills development with the evolving needs of students 

and industries. Jeremy’s leadership focuses on fostering collaboration between 

education providers, industry stakeholders and government bodies to deliver 

practical and sustainable reforms that equip learners with the skills needed for 

the future workforce.  

 

Before stepping into his current role, Jeremy served as the Executive Director for Reform and 

External Relations within the department. During his tenure, he supported negotiations for school 

and skills funding agreements with the Commonwealth Government, led strategy and reporting 

functions for the department, and intergovernmental relations for schooling and skills in NSW. His 

responsibilities included building and maintaining strong relationships with stakeholders, advocating 

for policy changes, and ensuring alignment between departmental goals and student and industry 

need. 
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Board Strategic Planning 
 

The Board worked with the Hon. Steve Whan, MP, Minister for Skills, TAFE and Tertiary Education, 
between 1 July 2024 and 30 June 2025 on developing objectives for the Board, based on skills and 
government priorities. 
 

In 2024-25, the Board provided its knowledge and expertise in supporting the development of the 

NSW Skills Plan, the NSW Government’s response to the NSW VET Review which was released 

on 29 November 2024. Through its ongoing consultation with the NSW Department of Education, 

the Board has played a pivotal role in supporting the establishment of NSW’s first strategic skills 

plan since 2008 which will provide the framework for broad reform of the NSW skills system.  

 

At the Board’s 2 December 2024 meeting, the Minister outlined his focus on NSW’s VET reform 

agenda and discussed how their 2025 work plan could support these priorities. In particular, the 

Board was asked to ensure that its activities throughout 2025 support the implementation of actions 

laid out in the NSW Skills Plan. The Minister’s expectations supported the Board to develop a 

refreshed work plan for 2025, which encompasses the following priority areas: 

 

• Strengthen industry and employer partnerships to address skills needs.  

• Advise on skills system data and identify future challenges.  

• Be a critical friend to Government.  

 

Defining Target Actions and Outcomes  
 

Within its work plan, the Board aims to give effect to these the priority areas through the following 

activities:  

 

• Contribute to the development of a strategic framework for each Critical Skills Area (CSA) that 

aims to address identified issues that affect each CSA.   

• Foster and enhance industry partnerships and networks in the Critical Skills Areas, to address 

the impacts of skills shortages and improve system responsiveness.  

• Provide expert input into the design of a regional planning model to ensure training provision 

reflects local workforce and community needs.  

• Provide advice and expertise to inform the development of outstanding metrics and outcomes 

for the Skills Outcomes Framework that will provide accountability and track the success of 

government interventions.  

• Support data availability through identification of data gaps and where data can be improved for 

end users, to strengthen the evidence base for decision-making. Provide expert advisory 

support with government, including through working groups, policy development and 

consultation opportunities. 

 

Collectively, these activities aim to lead to the following outcomes for NSW:  

 

• Enhanced relationship between government and industry across all CSAs  

• Increased local engagement with VET and more equity provision  

• Greater accountability for NSW Government skills policies, programs and initiatives  
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Implementing Plans and Measuring Success 
 

At each Board meeting, the Board has a standing agenda item to discuss the work that it has 

undertaken against its work plan and to assign further actions to progress its work with the support 

of the Skills Board Secretariat. The Secretariat keeps track of the actions and holds monthly 

meetings with the Skills Board Chair to discuss priorities and emerging issues and opportunities. At 

the end of the calendar year the Board reflects on the progress that it has made under the work 

plan. 
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Board Programs and Operations 
 

Advice to government  
 

Throughout 2024–25, the Board continued to provide the Minister and the NSW Government with 

strategic, evidence-based advice on the NSW skills system. This drew on the Board’s independent 

expertise, engagement with industry and community stakeholders, and analysis of emerging trends 

affecting skills and workforce development in NSW. For example, at the four Board meetings 

discussions were held and advice provided on: the development of a new regional skills planning 

model, a review of the state’s skills governance and industry engagement frameworks, the NSW 

State migration plan, the review of the Apprenticeship and Traineeship Act 2001, and the NSW 

Skills Outcomes Framework. 

 

Further to this work and as part of its 2 December 2024 meeting, the Board visited the Kimberwalli 

Aboriginal Centre for Excellence and toured its facilities. Kimberwalli is a unique initiative to support 

young Aboriginal people in Western Sydney to transition from school to further education, training 

and/or employment. This visit offered the Board the opportunity to gain a greater understanding of 

the barriers and opportunities facing Aboriginal and/or Torres Strait Islander learners and reinforced 

the importance of equity and pathways as central considerations for the Board’s work.  

 

Industry engagement  
 

The Board’s Industry Engagement Plan identified three initial priority industries that have continued 

to be a focus of the Board’s work: Construction, Aged Care and Disability Services and Information 

and Communications Technology (ICT). These industries were re-affirmed as priorities for the 

Board following the release of the NSW Skills Plan due to their alignment to the Construction 

(housing and infrastructure), care and support economy, digital and cyber, and Net Zero and energy 

transition Critical Skills Areas (CSAs) in the Skills Plan.  

 

1. Construction / Net Zero  
 

In 2024, the Board supported a continued focus on construction due to the chronic ongoing skills 

shortages across the residential and infrastructure construction sectors, and the intersections with 

renewable energy and advanced manufacturing sectors. The Construction Subcommittee 

established in 2024, consisting of Annabel Crookes, Jillian Kilby and Robyn Delander undertook 

research and consultation throughout 2024 to understand the current work underway to address 

the entrenched skills shortages in the construction workforce.  

 

The Construction Subcommittee identified the following activities to focus on throughout the second 

half of 2024-25:  

• Industry consultation and buy-in for the Renewable Energy Skills Legacy Program (RESLP) 

Proposal.  

• Industry consultation for a Construction Workforce Strategy that will address workforce and 

training needs across the construction subsectors including infrastructure, residential and 

renewable energy.  

• Supporting the TAFE NSW Institute of Applied Technology (IAT) Construction and the TAFE 

NSW Centres of Excellence. 

 

In 2025, the release of the NSW Skills Plan and the development of the Board’s own work plan led 

the Board to consider how its work can support the work already underway in the NSW Department 
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of Education on the Construction (housing and infrastructure) and Net Zero and energy transition 

CSAs.  

 

2. Aged Care and Disability Services / Care Economy  
 

In 2024, the Care Economy Subcommittee consisting of Alan Lipman and Jordan O’Reilly 

developed a ‘Plan on a Page’ to outline the future direction for the Board’s work on the aged care 

and disability support sectors. The Plan highlights a projected shortfall of 73,000 care and support 

workers by 2030 and outlines three pillars of focus: policy, product, and delivery.   

 

In the second half of 2024, the Committee concluded the Plan’s consultation program, with one-on-

one discussions with key individuals from the sector. In addition, the Subcommittee conducted a 

series of workshops centred on the three pillars, aiming to understand issues and barriers while 

developing actionable strategies. These workshops involved ten key stakeholder groups, with a 

total of 40 participants contributing.  

 

In 2025, the Board developed an approach to support action in the care and support economy, as 

a Critical Skill Area identified in the NSW Skills Plan. This approach leverages the extensive 

research and consultation undertaken by the Board over the last couple of years. As part of this, 

the Board is working towards developing a suite of resources to support Ministerial engagement on 

key challenges and opportunities in the care and support sector by the end of 2025. 

 

3. NSW Digital Skills and Workforce Compact 
 

Arising from the work of the NSW Skills Board’s ICT Industry Working Group in 2022, the NSW 

Digital Skills and Workforce Compact was launched by the Hon. Steve Whan, MP, Minister for Skills, 

TAFE and Tertiary Education on 29 November 2023. In 2024-25, the Board continued to support 

the Compact’s progress. The Compact is a flagship government–industry partnership tackling the 

State’s digital skills shortage. Further information and updates on the Compact can be seen on the 

Compact website. 

 

The Compact’s work is guided by three overarching goals to be achieved by 2030:  

1. Increase the NSW digital workforce by 85,000 additional workers.  

2. Improve diversity in the digital workforce, particularly for women, First Nations people, and 

regional and remote communities.  

3. Support alternative pathways into digital careers, ensuring talent can be recognised for skills, 

not just formal qualifications.  

 

While the Compact continues to deliver targeted project work across these goals, the biggest lever 

for systemic change has emerged in the form of the 20% Alternative Pathways Pledge.  

 

The 20% Pledge – A Clear Rallying Point  
 

The pledge challenges organisations to commit that at least 20% of their tech hires will come from 

alternative pathways - candidates without a traditional degree but with the skills and potential to 

succeed.  

 

Since aligning much of the Compact’s work behind the pledge in late 2024, its adoption and 

influence have accelerated with 22 signatories joined across government, major corporates, and 

education, including the Premier’s Department, Transport for NSW, CBA, ANZ, Microsoft, TAFE 

NSW, and the NSW Department of Education.  

https://www.nsw.gov.au/education-and-training/nsw-digital-compact
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Pledge signatories with Murat Dizdar PSM, Secretary at the NSW Department of Education and 

Jane Artup, Manager, NSW Digital Compact at the NSW Digital Compact 20% Pledge signing 

ceremony, 2 December 2024.   

 

Continuing Broader Compact Work  
 

While the pledge is the most visible driver, the Compact continues to deliver on its broader 

commitments through:  

• Strategic projects in areas such as digital career awareness, school-to-work pathways, and 

regional capability building.  

• Co-design sessions with partners to address shared hiring challenges and develop practical 

solutions like SME support guides and hiring manager toolkits.  

• A three-stream partner model — Implementers, Enablers, and Advocates — to align efforts 

and measure progress against each of the Compact’s three goals.  

 

2025-26 Priorities 
 

• Deepen adoption – embed the pledge into organisational recruitment policies and workforce 

strategies for long-term impact.  

• Refine national reporting – strengthen data quality and insights to better understand what 

works.  

• Scale nationally – partner with other states to expand pledge adoption while maintaining 

NSW’s leadership role.  

• Apply the model – pilot pledge-style approaches in other skill shortage areas such as health 

tech, infrastructure, and the energy transition.  

• Sustain the Compact – secure partner investment, policy levers, and government support to 

ensure momentum.  
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Research and Development 
 

Research Committee  
 

As at 30 June 2025, the Research Committee was comprised of: Arnie Selvarajah (Chair), Alan 

Lipman and Annabel Crookes.  

 

Under the Skills Board Act 2013, the Board has a mandate to commission and conduct inquiries 

and research into any matters relevant to the functions of the Board. During 2024-25, the Research 

Committee oversaw the Future challenges facing the NSW VET sector project which is detailed 

below. In addition, the Board finalised its funding of the 2023 Student Outcomes Survey in 2024-

25, with future surveys of NSW students to be conducted by the department. 

 

Future challenges facing the NSW VET sector  
 

This research aims to examine the medium and long-term forces shaping the NSW skills system, 

to assess how these developments are likely to influence both the skills demanded by industry and 

the way in which VET is delivered. ACIL Allen was selected to undertake the research in May 2024 

and delivered the final report in April 2025 following the release of the NSW Skills Plan. The report 

provides detailed analysis on the impacts of key changes in the economy and priorities for NSW 

skills development. The report identified areas that are seen as critical given the significant pace of 

change in the economy.   

 

The report identifies key megatrends that will impact the NSW VET system over the next 5-10 years 

including:  

• increased ageing of the workforce  

• declining workforce participation  

• low productivity growth  

• increasing knowledge intensity of work  

• digitisation of the economy and AI  

• the health imperative increasing skills demand  

• transition to a clean economy, and  

• geopolitical shifts and tensions  

 

In considering these trends, the report highlights three priority areas where the NSW skills system 

will need to focus its efforts:  

• Regional skills and workforce development  

• Industry engagement  

• Digitisation and AI  

 

This work will inform the Board’s advice to government on long-term skills priorities, the 

development of future work plans and ensure the NSW skills system remains agile and responsive 

to change. 
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Management and Board Structure 
 

Numbers and renumeration of senior executives 
 

There were no senior executives employed on the NSW Skills Board during the period from 1 July 

2024 to 30 July 2025. 

 
Board Members - 1 July 2024 to 30 June 2025 

 

Members of the NSW Skills Board are appointed by the Minister for Skills, TAFE and Tertiary 

Education and NSW Cabinet. Members have significant experience and expertise in skills and 

training, business, industry (particularly critical skills shortage areas) public policy, legal and 

finance. Board members between 1 July 2024 to 30 June 2025 included:  

 

Table 1: Board members and term of appointment  
 

Member Position   Term of Appointment 

Mr Steven Worrall, 

Chairperson 

Chair 1 February 2024 to 31 

December 2025 

Ms Annabel 

Crookes 

Member 1 October 2022 to 31 

December 2025 

Ms Robyn Delander Member 1 January 2023 to 31 

December 2025 

Ms Jillian Kilby Member 1 January 2023 to 31 

December 2025 

Mr Alan Lipman Member 1 August 2022 to 31 

December 2025 

Mr Jordan O’Reilly 

OAM 

Member 1 March 2023 to 31 December 

2025 

Mr Arnie Selvarajah Member 1 August 2022 to 31 

December 2025 

Ms Chloe Read, Ex-

Officio 

Ex-Officio,  

Education and Skills Reform, 

NSW Department of Education 

1 July 2024 to 22 January 

2025 

Mr Jeremy Kurucz, 

Ex-Officio, 

Ex-Officio,  

Education and Skills Reform, 

NSW Department of Education 

23 January 2025 to 30 June 

2025 

 

Board meetings 
 

There were four Board meetings between 1 July 2024 to 30 June 2025: 
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Table 2: Board Meetings Date and Location  
 

Date Location 

28 August 2024 NSW Department of Education, 105 Phillip Street 

Parramatta 

2 December 2024 Kimberwalli, Aboriginal Centre for Excellence, 1 

Mimika Ave, Whalan 

4 March 2025 NSW Department of Education, 105 Phillip Street 

Parramatta 

22 May 2025 NSW Department of Education, 105 Phillip Street, 

Parramatta 

 
*Note: Board meetings between 1 July 2024 to 30 June 2025 were held at a physical location (with some attendees joining 

virtually). 

 

Table 3: NSW Skills Board members’ attendance at Board Meetings  
 

Member Meetings eligible to attend Meetings attended 

Steven Worrall (Chair) 4 4 

Annabel Crookes 4 3 

Robyn Delander 4 4 

Jillian Kilby 4 4 

Alan Lipman 4 4 

Jordan O’Reilly 4 3 

Arnie Selvarajah 4 4 

Chloe Read (Ex-Officio) 2 1 

Jeremy Kurucz (Ex-Officio) 2 1 

 

*Note: Under item 7, Schedule 1 of the Skills Board Act 2013 No 99, the quorum for a meeting of the Board is five 

members. 

 

People 
 

The Board comprised of seven members from 1 July 2024 to 30 June 2025. At 30 June 2025, the 

Board’s secretariat comprised of six equivalent full-time employees of the NSW Department of 

Education, Education and Skills Reform Division, who are subject to the personnel and industrial 

relations policies and practices of the Premier’s Department’s guidelines. There were no 

exceptional movements in wages, salaries or allowances. 
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The number of officers staffing the Secretariat by category from 30 June 2024 to 1 July 2025 is 

summarised as follows: 

 

Table 4: NSW Skills Board Secretariat staffing  
 

Salary level 2023-24 2024-25 

 
Female Male Female Male 

Grade 5/6 2  2  

Grade 7/8 1  1  

Grade 9/10 2  1 1 

Grade 11/12  1 1  

Total     6      6 

 
*Note: the staffing information above only includes staff paid out of the Board’s budget.  

 

Consultants 
 

Consultants engaged by the Board between 1 July 2024 and 30 June 2025 which were equal to or 

greater than $50,000 (including GST) are outlined in the table below. 

 

Table 5: Consultants engaged  
 

Consultant Title Cost $ 

The Social 

Research Centre 

NSW Student Outcomes Survey of VET 

Graduates 2023 

56,721 

Acil Allen Future Challenges for the NSW VET System 172,086 

 
*Note that these are actual payment figures and does not include amounts accrued at the end of the financial year. 

 

The Board did not engage any consultant with fees less than $50,000. 
 

Personnel services from other agencies 
 

The Board has a Memorandum of Understanding with the NSW Education Standards Authority 

(NESA), which outlines agreements with funding, staffing and corporate services that NESA 

provides to the Board. 

 

Corporate Governance Structure  
 

The NSW Skills Board’s Code of Conduct for Board Members outlines the values, principles and 

standards of behaviour expected of Board members, its reference groups and committees. In 

addition, as a NSW Government Board, the Skills Board is subject to relevant NSW Government 

guidelines and legislation. 
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The Code of Conduct has been developed to ensure best practice and high standards of corporate 

governance and conduct of the Board. The Code of Conduct was developed with regard to the 

ethical framework outlined in the Government Sector Employment Act 2013, the NSW Department 

of Premier and Cabinet’s NSW Government Board and Committee Guidelines, and Chapter 8 of 

the Model Code of Conduct, which is outlined in the NSW Public Service Commission’s Personnel 

Handbook (Version 13.3, 2013).  

 

The Code of Conduct provides that a member must declare interests to the Board, including 

positions and pecuniary interests in corporations, partnerships or other businesses that may be 

relevant to the activities of the Board. Personal Interest Declaration forms are completed by all 

members annually to mitigate risks related to potential interests. 

 

The Board continues to be supported by a Secretariat in the Education and Skills Reform Division 

within the NSW Department of Education. 

 

All Board members and Secretariat staff are made aware of their duties as officers and workers in 

accordance with the NSW Work Health and Safety Act 2011. 

 

The Board has developed an overarching legislative compliance framework. The framework lists 

relevant legislation where the Board has some obligation of compliance or accountability. The 

framework makes the Board’s statutory and policy requirements transparent and provides evidence 

of the Board’s endeavours to meet its obligations and ensure accountability for complying with 

obligations. The Board also maintains a risk register of key strategic and operational risks.  

 

A Memorandum of Understanding was established in December 2021 between the Board, the 

Department of Education, and the NSW Education Standards Authority, which establishes agreed 

areas of cooperation and accountabilities between the parties, and the provision of the annual 

allocation of funds and resources to the Board.  

 

Public Interest Disclosures (PID) 
 

No Public Interest Disclosures were made during the reporting period. The Secretariat met the NSW 

Ombudsman’s reporting requirements for the reporting period via its online reporting tool.  

 

Secretariat staff, as departmental employees are subject to the department’s Public Interest 

Disclosures Internal Reporting Policy. All employees of the Department of Education must report 

suspected unlawful or corrupt conduct, serious maladministration, or serious and substantial waste 

of public money under the Public Interest Disclosures Act 2022.  

 

International Travel 
 

There were no overseas visits by Board Members or Secretariat staff between 1 July 2024 and 30  
June 25. 
 

  

https://legislation.nsw.gov.au/view/html/inforce/current/act-2011-010
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2022-014
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Land Disposal 
 

The Board did not own land or buildings between 1 July 2024 and 30 June 25. 
 

Implementation of Price Determination 
 

The Board is not subject to a determination or recommendation of the Independent Pricing and 

Regulatory Tribunal as outlined in section 18 (4) of the Independent Pricing and Regulatory Tribunal 

Act 1992 No 39. 

 

Legal Change 
 

There were no amendments to the Skills Board Act 2013 99, nor any judicial decisions involving the 

NSW Skills Board made between 1 July 2024 and 30 June 2025 that had a significant impact on 

the operations of the Board. 

 

Privacy and Personal Information Protection Act 
1998 (PIPP Act) 
 

The Privacy and Personal Information Protection Act 1998 (NSW) (‘PPIP Act’) imposes specific 
obligations on the department when handling personal information that directly or indirectly identifies a 
person. The Board and departmental staff supporting the work of the Board are subject to the 
department’s Privacy Management Plan, which sets out how the department collects, stores and uses 
personal information. 

 

Government Information (Public Access) Act 2009 
 

The Board did not receive any Government Information (Public Access) Act 2009 No 52 - GIPA requests 
in relation to the Board between 1 July 2024 and 30 June 2025.The department processes Government 
Information Public Access Applications made in relation to the NSW Skills Board. Reporting on these 
applications is covered under the department’s Annual Report.  
 
Risk Management and Insurance Activities 
 

Insurance policies from 1 July 2024 to 30 June 2025 are the responsibility of NSW Department of 

Education’s Corporate Services division and are reported through the department’s Annual Report. 

The Board has a Risk Register, which covers both strategic and operational risks. 

 

Internal Audit and Risk Management Policy 
Attestation 
 

The Board is exempt from complying with the core requirements of the Internal Audit and Risk 

Management Policy for the General Government Sector (TPP20-08) by NSW Treasury. The Board 

satisfied the exemption criteria as a small agency for the reporting period. 

https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-1992-039
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-1992-039
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2013-099
https://legislation.nsw.gov.au/view/html/2024-11-21/act-1998-133
https://education.nsw.gov.au/content/dam/main-education/about-us/rights-and-accountability/media/documents/privacy/privacy-management-plan.pdf
https://legislation.nsw.gov.au/view/whole/html/inforce/current/act-2009-052
https://arp.nsw.gov.au/tpp20-08-internal-audit-and-risk-management-policy-for-the-general-government-sector/
https://arp.nsw.gov.au/tpp20-08-internal-audit-and-risk-management-policy-for-the-general-government-sector/
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SUSTAINABILITY 
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Disability Inclusion Action Plans 
 

The Board adhered to the NSW Government’s Disability Policy Framework through the Department 

of Education’s Disability Inclusion Action Plan (2021-2025) 

 

Modern Slavery Act 2018 Reporting 
  

The NSW Skills Board had no issues raised by the Anti-slavery Commissioner between 1 July 2024 

and 30 June 2025 under the Modern Slavery Act 2018. 

 

Work Health and Safety 
 

There were no injuries or prosecutions under the Work Health and Safety Act 2011 between 1 July 

2024 and 30 June 2025. 

 

Workforce Diversity 
 

Table 7: NSW Skills Board Members Composition as at 30 June 2025 
 

Percentage of Board members who are  Current composition 

1. Female 3 (42.86%) 

2. Male 4 (57.14%) 

3. Non-Binary 0 (0.00%) 

4. Gender – Prefer not to specify 0 (0.00%) 

5. Culturally and linguistically diverse 1 (14.29%) 

6. Aboriginal and/or Torres Strait Islanders 0 (0.00%) 

7. People with a disability 0 (0.00%) 

  

 
  

https://education.nsw.gov.au/about-us/strategies-and-reports/our-disability-inclusion-action-plan-2021-2025
https://legislation.nsw.gov.au/view/html/2025-03-02/act-2018-030
https://legislation.nsw.gov.au/view/html/2025-08-15/act-2011-010


28 
 

 

 

 

 

 

 

 

 

 

 

 

FINANCIAL 
PERFORMANCE 



 

29 
 

Financial Statements – 1 July 2024 – 30 June 2025 
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Payment of accounts  
 

Table 8: All suppliers – payment of accounts 
 

Measure September 

2024 

December 

2024 

March 

2025 
June  

2025 

Full  

Year 

Invoices due for payment (Number) 24 22 24 18 88 

Invoice paid on time (Number) 24 21 24 18 87 

Percentage paid on time (%) 100% 95% 100% 100% 99% 

Amount due for payment ($) $377,988 $292,491 $285,734 $296,101 $1,252,314 

Amount paid on time ($) $377,988 $289,981 $285,734 $296,101 $1,249,804 

Percentage paid on time (%) 100% 99% 100% 100% 100% 

Number of payments of interest on 

overdue accounts (Number) 
0 0 0 0 0 

Interest paid on late accounts ($) $0 $0 $0 $0 $0 
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Time for Payment of accounts 
 

Table 9: All suppliers – time for payment of accounts 
 

Quarter Current 

Within Date 

Less than 30 

days overdue 
Between 30 

and 60 days 

overdue 

Between 60 

and 90 days 
overdue 

Greater than 90 

days overdue 

September 

2024 
$377,988 $0 $0 $0 $0 

December 

2024 
$289,981 $2,510 $0 $0 $0 

March  

2025 
$285,734 $0 $0 $0 $0 

June  

2025 
$296,101 $0 $0 $0 $0 
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ATTESTATION STATEMENT 
 

 

 

Digital Information Security Annual Attestation Statement for the 2024-2025 Financial 
Year for the NSW Skills Board (Department of Education) 

 

 

 

We, Sarah Hayes and Jean Girdler, are of the opinion that the security controls in place to mitigate 

risks to the digital information of the NSW Skills Board were adequate. Information security 

management arrangements in place during the 2024-2025 financial year were consistent with the 

core elements set out in the NSW Cyber Security Policy of the NSW Public Sector. 

There is no agency under the control of the NSW Skills Board which is required to develop 

an independent ISMS in accordance with the NSW Cyber Security Policy. 

 

 

Jean Girdler      Sarah Hayes 

Manager, NSW Skills Board    Manager, NSW Skills Board 

 

 

23 October 2025 
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Appendix A: Compliance index and compliance 
appendix 

 
Heading 
 

Compliance 
requirements 
 

Description Basis for, or source of requirement Completed 
(Yes, No, 
N/A) 

Page 
Reference 
 

Acknowledgement 
of Country 

Acknowledgement 
of Country 

• Including Photo and Text TPG25-10a Yes Page 2 

Letter of 
Submission  

Letter to 
responsible 
Minister signed by 
the accountable 
authority  
 

Stating: 
• Report submitted to Minister for 
presentation to Parliament. 
• Provisions under which the report has 
been prepared. 
• The agency has self-assessed as a 
group 1 and prepared an annual report 
in accordance with TPG25-10a.  
• Where reporting deadlines have been 
missed, length of lateness in submitting 
report and reason. 
• Where reporting deadlines have been 
missed and there was no application for 
extension, reasons for lateness and 
lack of application. 

Government Sector Finance Act 2018 No 55:  
• GSF Act Division 7.3 Annual reporting 
information for reporting GSF agencies and 
other applicable legislation (if any) 
https://legislation.nsw.gov.au/view/html/2025-
07-01/act-2018-055#pt.7-div.7.3 

Yes Page 3 

Overview  
 
 
Who are we as an 
agency? 

 
 
 

Overview • Chair Overview 
 

TPG25-10a Yes Page 6 

Purpose, Vision 
and Values 

• Purpose of the agency 
 

 

TPG25-10a Yes Page 7 

Legislation • If the agency is established under 
legislation, name of the Act or 
Regulation. 

TPG25-10a Yes Page 7 

Aims and 
objectives 

• High level of goals that align with 
purpose and vision 
•Objectives what did the board did this 
year? 
• Range of services provided  
• Clientele and community served 

TPG25-10a Yes Pages 7-8 

Management and 
structure 

• Names, offices and responsibilities of 
principal officers  
 

TPG25-10a Yes Pages 8-
11 

Functions and 
services 

• High-level description of functions and 
services 
 

TPG25-10a Yes Pages 7-8 

Controlled entities 
and subsidiaries, 
other related 
agencies 

 TPG25-10a N/A Not 
relevant 

If the annual 
reporting 
information is 
combined or 
consolidated 

• Include information on which agencies 
the report represents and any notes on 
how consolidated/combined information 
is presented throughout the annual 
report. 

TPG25-10a N/A Not 
relevant 

Details on 
application  

• Extension of time for submission of 
report (if applicable). 

TPG25-10a N/A Not 
relevant 

If the agency has 
an exemption  

• Include details of and reasons for the 
exemption(s). 

TPG25-10a N/A Not 
relevant 

Strategy 
 
What are we trying 
to achieve as an 
agency? 

Strategic 
objectives and 
outcomes 

• Goals board is working towards TPG25-10a Yes Page 13 

Current and future 
strategic plans  

• Accomplish outcomes and objectives. TPG25-10a Yes Page 13 

Systems and 
processes  

• Measures progress against the target 
outcomes. 

TPG25-10a Yes Page 13 

Resource 
allocation  

• Resources to implement strategic 
plans. 
 

TPG25-10a Yes Pages 13-
14 

Operations and 
Performance 
 
What have we 
done to improve 
the lives of the 
people of NSW and 
what impact did we 
have? 
 
 
 

 

Key products and 
services  

• Summary of operations conducted to 
achieve the defined outcomes. 

TPG25-10a Yes Page 16 

Service delivery 
models 

• Advice to government. 
 

TPG25-10a Yes Page 16 

Summary of 
significant 
program and 
operations  

• Narrative summary of significant 
program and operations supported by 
quantitative information for programs 
and operations. 

TPG25-10a Yes Pages 16-
20 

Performance  • Performance metrics regarding 
targeted outcomes / objectives from the 
strategy and/or corporate plan 

TPG25-10a Yes Page 13 
 

Economic or other 
factors affecting 
achievement of 
operational 
objectives. 

 TPG25-10a N/A Not 
relevant 

Use of technology  • e.g. artificial intelligence, automated 
decision making, machine learning 
techniques 

TPG25-10a N/A Not 
relevant 

How the agency 
approaches 

 TPG25-10a Yes Page 14 
 

https://legislation.nsw.gov.au/view/html/2025-07-01/act-2018-055#pt.7-div.7.3
https://legislation.nsw.gov.au/view/html/2025-07-01/act-2018-055#pt.7-div.7.3
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Heading 
 

Compliance 
requirements 
 

Description Basis for, or source of requirement Completed 
(Yes, No, 
N/A) 

Page 
Reference 
 

innovation and 
continuous 
improvement 

Infrastructure 
program, 
including major 
works, asset 
acquisitions and 
disposals  

• Land and Disposal  
• If value greater than $5,000,000 and 
not sold by public auction or tender 
include a list of these properties. For 
each case, name of person who 
acquired the property and proceeds  
• Details of family or business 
association between purchaser & 
person responsible for approving 
disposal  
• Reasons for the disposal  
• Purpose/s for which proceeds were 
used 

TPG25-10a (see 2.2) Yes Page 26 

Events arising 
after the end of 
the annual 
reporting that 
significantly affect 
operations, or the 
community 
served. 

 TPG25-10a N/A Not 
relevant 

Implementation of 
price 
determination or 
recommendation  

• Particulars of how any such 
determination has been implemented.  
• a statement of whether any such 
recommendation has been 
implemented and, if not, the reasons 
why it has not been implemented. 

TPG25-10a – 2.30 - IPART Act requirements 
- 
section 18(4) of the IPART Act. 

N/A Not 
relevant 

Management and 
Accountability 
 
What is the 
management and 
accountability 
structure we have? 
What are the risks 
that affect us? 
Include relevant 
information on: 

Numbers and 
remuneration of 
senior executives 
 
 

• Number of senior executives 
employed at the end of the reporting 
year. 
• Average total remuneration package 
of senior executives in each band at the 
end of the reporting year. 
• The percentage of total employee 
related expenditure in the reporting 
year that relates to senior executives.  
• All info compared with the percentage 
at the end of the previous reporting 
year. 

TPG25-10a (see 2.4) TPG, Public Service 
Commission Circular 2014-09 
  

Yes Page 22 
 

Details of the 
board structure, 
members and 
meetings. 

• If the agency has a board or 
committee that is appointed by the 
agency’s Minister, include details of the 
board structure, members (name, 
position and term of appointment) and 
meetings. 

TPG25-10a Yes Page 22 
 

Organisational 
Chart  

• Chart indicating functional 
responsibilities. 

TPG25-10a N/A Not 
relevant 

People Number of officers and employees by 
category & compared to the prior year 

TPG25-10a - 2.5 Yes Page 24 
 

Consultants In respect of the engagement during 
the annual reporting period of a 
consultant by or on behalf of the 
agency (other than the NSW Trustee or 
the Senate, Board of Governors or 
Council of a university), the following 
details:  
• For each engagement costing equal to 
or greater than $50,000: — Name of 
consultant — Title of project (shown in 
a way that identifies the nature of the 
work) — Actual costs  
• For engagements costing less than 
$50,000: — Total number of 
engagements — Total cost  
• Or a statement that no consultants 
used Disclosures on consultant 
expenditure must include all 
expenditure on consultants in 
accordance with the thresholds, 
regardless of whether the engagement 
is expensed or capitalised for 
accounting purposes. — For 2023-24: 
inclusion of capitalised consultant 
expenditure is Recommended — From 
2024-25: inclusion of capitalised 
consultant expenditure is Mandatory 

TPG25-10a - 2.6 Yes Page 24 

International 
Travel 
 

• Include details on international travel 
by officers and employees, sorted by 
trip/visit.  

TPG25-10a - 2.7 Yes Page 26 
 

Requirements 
arising from 
employment 
arrangements 

• A group 1 agency that provides to, or 
receives personnel services from 
another GSF agency must include the 
following information in its annual 
reporting information. 

TPG25-10a - 2.8 Yes Page 25 
 

Legislation 
administered by 

• List of laws the agency looks after or 
administering  

TPG25-10a N/A Not 
relevant 
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Heading 
 

Compliance 
requirements 
 

Description Basis for, or source of requirement Completed 
(Yes, No, 
N/A) 

Page 
Reference 
 

the Agency 

Changes to 
Legislation 

• Changes in Acts and subordinate 
legislation  
• Significant judicial decisions affecting 
agency or users of its services 

TPG25-10a Yes Page 26 
 

Privacy and 
Personal 
Information 
Protection Act 
1998 (PIPP Act) 

Information to be included:  
• A statement of the action taken by the 
agency in complying with the 
requirements of the PPIP Act  
• Statistical details of any review 
conducted by or on behalf of the 
agency under Part 5 of the PPIP Act. 

TPG25-10a - 2.9 and Privacy and Personal 
Information Protection Act 1998 (PIPP Act) 
requirements  

Yes Page 26 
 

Government 
Information 
(Public Access) 
Act 2009 (GIPA 
Act) requirements  

• details of the agency’s review under 
section 7(3) of the GIPA Act during the 
reporting year and details of any 
information made publicly available by 
the agency as a result of the review  
• total number of access applications 
received by the agency during the 
reporting year (including withdrawn 
applications but not including invalid 
applications)  
• total number of access applications 
received by the agency during the 
reporting year that the agency refused, 
either wholly or in part, because the 
application was for disclosure of 
information for which there is 
conclusive presumption of overriding 
public interest against disclosure  
• statistical information as described in 
Schedule 2 of the Government 
Information (Public Access) Regulation 
2018 (GIPA Regulation). 

TPG25-10a - 2.10 Yes Page 26 
 

Risk management 
and insurance 
activities 

• Report on the risk management & 
insurance arrangements and activities 
affecting the agency 

TPG25-10a  Yes Page 27 
 

Internal audit and 
risk management 
policy attestation 

The accountable authority for a group 1 
agency must:  
• attest to compliance with TPP20-08’s 
‘core requirements’ in an attestation 
statement based on the relevant 
template at Annexure C of TPP20-08, 
and  
• ensure that this statement is published 
in the annual report, adjacent to the 
requirement to disclose ‘risk 
management and insurance activities’ 
This requirement does not apply to 
State Owned Corporations or 
universities 

TPG25-10a - 2.11 and TPP20-08 Yes Page 27 
 

Sustainability 
 
How has achieving 
our objectives / 
outcomes impacted 
economic, social, 
environmental and 
other sustainability 
matters? 

 
Outline key 
sustainability risks 
and opportunities, 
as well as the 
agency’s overall 
sustainability 
performance. 
Include relevant 
information on: 

Climate-related 
financial 
disclosures, if 
part of the phased 
implementation 
program  

A group 1 agency that is subject to 
TPG24-33 Reporting framework for 
climate-related financial disclosures 
must include the relevant climate-
related financial disclosure in its annual 
reporting information, where the agency 
is required to do so by TPG24-33. 
Agencies must familiarise themselves 
with the requirements of TPG24-33.  

TPG25-10a - 2.12 and TPG24-33- Reporting 
framework for climate-related financial 
disclosures.  

N/A Not 
relevant 

Disability 
Inclusion Action 
Plans 

• If the agency is required to have a 
disability inclusion action plan under the 
Disability Inclusion Act 2014, a 
statement setting out the progress 
during the reporting year in 
implementing that plan.  
• An agency may choose to include this 
information as part of ‘Workforce 
Diversity’ ((clause 2.16). 

TPG25-10a - 2.13 and  
Disability Inclusion act 2014 

Yes Page 29 
 

Modern Slavery 
Act 2018 reporting 

• Significant operational issues: a 
statement of the action taken by the 
agency in relation to any issues raised 
by the Anti-slavery Commissioner 
during the financial year then ended 
concerning the operations of the 
agency and identified by the 

TPG25-10a - 2.14 and  
Modern Slavery Act 2018 

Yes Page 29 
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Heading 
 

Compliance 
requirements 
 

Description Basis for, or source of requirement Completed 
(Yes, No, 
N/A) 

Page 
Reference 
 

Commissioner as being a significant 
issue.  
• Reasonable steps: a statement of 
steps taken to ensure that goods and 
services procured by and for the 
agency during the financial year then 
ended were not the product of modern 
slavery within the meaning of the 
Modern Slavery Act 2018. Agencies 
should carefully review the source 
requirement to confirm their obligations 
for annual reporting. 

Work Health and 
Safety 

• Overview of the agency's WHS 
policies, procedures and supports. 
• Total number of prosecutions under 
the Work Health and Safety Act 2011 
(WHS Act), compared to previous year  
• Total number of notifiable incidents to 
SafeWork NSW under the WHS Act, 
compared to previous year  
• Number of reportable workers 
compensation claims by 
category/mechanism of injury, 

compared to the previous year. 

TPG25-10a - 2.15 Yes Page 29 
 

Workforce 
Diversity 

• Agencies must report statistics for 
both the representation and distribution 
of employees in diversity groups, in the 
same format as the report provided to 
each agency by the Public Service 
Commission.  
• Agencies must report on the 
workforce diversity achievements 
during the reporting year and the key 
workforce diversity strategies proposed 
for the following year. Universities 
which are prescribed for the purposes 
of workforce diversity, under the GSF 
Regulation, are encouraged to continue 
to include workforce diversity 
information, in the same terms, in their 
annual reports 

TPG25-10a - 2.16 and  
PSC Circular 2014-09. 
 
 
 
 
 
 
 
 
 

Yes Page 29 
 

Financial 
Performance 

Financial 
Statements 
Annual GSF 
financial 
statements 

• Summary narrative and analysis of the 
agency’s financial performance during 
the period. Concise overview that is 
accessible to the agency’s stakeholders 
(non-financial readers).  

TPG25-10a  Yes Pages 32-
33  
 

Controlled 
entities’ financial 
statements (if 
applicable) 

 TPG25-10a N/A Not 
relevant 

Audit report 
concerning the 
annual GSF 
financial 
statements 

 TPG25-10a Yes Pages 34-
42 
 

Clearly identify 
where the audited 
information starts 
and finishes 

 TPG25-10a Yes Pages 32-
42 

Costs and 
benefits 
associated with 
machinery of 
government 
changes 

• Overview of the relevant machinery of 
government changes. It is 
recommended that the agency applies 
the principles in Chapter 11 of the NSW 
Machinery of Government Changes 
Guide to include an assessment of the 
costs and benefits associated with the 
machinery of government change in its 
annual reporting information. In 
reporting identified benefits, it is 
recommended that the agency:  
• Focus on the actual benefits that have 
been realised through the reporting 
period (tangible and intangible)  
• Treat the disclosure of benefits 
similarly to other non-financial 
statement disclosures that form part of 
the annual reporting process  
• validate and confirm with the 
Premier’s Department when identifying 
and reporting the benefits. 

TPG25-10a - 2.17 N/A Not 
relevant 
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